
Management of legal 
obstacles in the European 
Union 

– The Nordic Model
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― Integrated labour market 
(1954)

― Passport Union (1957)

― Common education market 

― Common social rights

― Nordic Language 
Convention

and more…

Nordic synergy



Nordic co-
operation
― One of the oldest and most 

comprehensive regional partnerships in 
the world

― Insight after the world wars –
small countries need to work together

― Nordic Council 1952: inter-
parliamentary forum

― Nordic Council of Ministers 1971: 
governmental co-operative forum

― Nordic Culture Fund set up in 1967
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Prime ministers and Ministers 
for Nordic Co-operation

Common solutions and soft
power 

12 different councils of 
ministers 

Secretary General: Karen 
Ellemann

Nordic Council of 
Ministers



The potential though? 
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―FMC prioritizes and proposes 
solutions to border obstacles

―The national level is 
responsible to solve the 
problems 

―A strong network with
stakeholders is the key
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The Freedom of 
Movement Council
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The Freedom of Movement CouncilFreedom of 
Movement 

Group
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On the agenda

• Crossborder obstacles
• 30 obstacles prioritized
• 100+ obstacles in the database

• Five thematic areas 
• Tax related obstacles
• Pensions 
• Digitalisation
• Cross-border statistics
• Population registration

cooperation



The potential though? 
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Freedom of Movement 
in the Nordics 2.0

―A higher level of ambition

―How do we secure results 
and ownership?

―A programme for Freedom 
of Movement in the Nordic 
Region 2025 – 2030 



Solution? 
• Increased political anchoring 

and national ownership

• Clearer division of 
responsibilities and roles

• Strengthened coordination 
and information efforts

• Effective problem-solving with 
greater flexibility
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Thank you!
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